
 
 

Opening for the 2022-2023 School Year 

School Counselor 

75% (4 days per week OR shorter and flexible hours 5 days per week) to Full-Time Position 
 

Founded in 2007 and located in Mount Pleasant and serving the metro Charleston area, University School of the 

Lowcountry (www.uslowcountry.org) (USL) is a co-educational, non-sectarian, non-profit independent school with 

tax-exempt 501(c)(3) status geared to high-achieving students. USL’s curriculum is designed to engage our 

students at an advanced level. Offering grades 3-12, University School seeks to develop self-confident, passionate, 

and empathetic learners who will make a positive difference in the world.  
 

University School of the Lowcountry is seeking an experienced and empathetic trained mental health professional 

to serve as the School Counselor for grades 3-12. The School Counselor will play a major role in coordinating 

student support to promote and ensure the social, emotional, academic and physical wellness of USL students. 

This person will provide individual student guidance and counseling, develop programming, and provide 

faculty/staff professional development and parent education. The School Counselor will have limited teaching 

responsibilities, oversee specific student initiatives such as USL Health and Wellness, serve as a trusted resource 

for the community, and liaise with outside professionals and agencies.  The counselor will report to the Head of 

School. 

This could be a full-time position, or it could be crafted into a 75% or more position (working 4 days per week or 

shorter and flexible hours over 5 days). 

 
 

Key Responsibilities 

Counseling: 

- Provides short-term counseling and 1:1 support for students as needed, both on a drop-in basis and by 

the recommendation of teachers, advisors and/or administrators 

- Makes referrals to outside professionals for students needing long-term therapy and/or psychological 

testing, neuropsychological reports, executive functioning support, etc. 

- Manages student crisis situations and facilitates crisis response work with students, faculty and families 

- Collaborates with the school’s Division Leaders regarding students of concern and ensures that 

appropriate support is provided 

- Provides parent coaching to inform student success  

- Regularly consults with Head of School to ensure inclusive and equitable counseling practice 

 

http://www.uslowcountry.org/


Educational support and programming: 

- Promotes student well-being by overseeing a comprehensive 3-12 health and wellness curriculum (using 

outside resources as appropriate) 

- Serves as a resource and provides professional development for faculty and staff regarding student 

support and how to integrate the social, emotional, and academic needs of students into instructional 

design 

- Monitors social and emotional learning and wellbeing across the school and works with the Head of 

School to address and strengthen these areas at USL 

- Develops parent education opportunities in relation to student/family social and emotional wellbeing 

(using outside resources as appropriate) 

- Oversees (and teaches or co-teaches when appropriate) relevant student programs, such as Health and 

Wellness, Mentor programs, Job Shadowing, and workshops/focus groups related to student issues 

- Attend division-level meetings as needed and develop/inform faculty of plan for student support 

- Serve as the point person in collaborating with outside providers 

Other: 

- Serves on school’s crisis team, advising school during emergency and crisis situations regarding social 

and emotional wellbeing of students and adults 

Minimum Qualifications: 

- Bachelor’s degree and/or Master’s degree in school counseling, school psychology, psychology, human services, or 

social work required. Licensure/certification preferred. 

- Excellent interpersonal, written and verbal communication skills as well as a proven ability to work with a diversity 

of colleagues and stakeholders at all levels 

- Outstanding judgment and maturity 

- Energetic, creative, flexible 

- Proven success at working collaboratively in educational leadership and/or student support 

- Demonstrate appropriate ethical behavior and professional conduct in the fulfillment of roles and responsibilities 

Successful candidates will experience working in this capacity and/or in related fields and knowledge of current research and 

best practices in the field.   
 

Please contact the Head of School directly by email only and/or complete the faculty application that can be found on our 

website (www.uslowcountry.org/about/employment).  

 
University School of the Lowcountry is committed to its growth as an institution that welcomes and values a diversified school community. 

The school does not discriminate on the basis of race, national or ethnic origin, religion, economic background, or any other classification 

protected by law in the administration of its educational policies, financial assistance policies, or any other school policy or program. 

 



General Information 

University School features a supportive and warm environment for teachers.  Faculty are treated like 

professionals and are respected by students and families.  Teachers have wide latitude to teach and select 

curriculum materials to engage their students, and guidance comes from the Head of School (who is also a 

teacher), fellow department members and teachers, and best practices from national associations for the various 

disciplines.  The Faculty hold themselves to high standards for inspiring and challenging their students within an 

environment of mutual care and concern.   
 

University School is a community where relationships are pivotal to learning. As such, the personal qualities of this 

candidate are vital. These include being a supportive, engaged, and flexible role model who demonstrates both a 

sense of humor and enthusiasm for working with students. The candidate should also be comfortable guiding 

students in developing positive relationships with others who are older and younger.  This person must also be 

able to work effectively with others in a spirit of collegiality and understand that teaching is a moral act.   
 

Furthermore, a passion for learning and self-improvement is key, especially as these are traits found in our 

students.  Complementing the skills involved in this should be a desire to teach students with above-average 

academic abilities and an excitement about helping curious students learn and grow through successful 

exploration and discovery. 
 

The successful candidate should also understand that University School has expectations of him/her beyond the 

classroom, including working with students and colleagues to enrich the school’s life outside the classroom. This 

will take many forms, including being an advisor, helping with activities, and representing the School at events. 

These activities highlight the fact that any teaching position at University School is more than just a subject in a 

classroom. They are necessary and rewarding, and they are critical components of our culture. 
 

USL features daily PE for all students, and our hallmark Learning Outside the Classroom program entails over 30 

field experiences per year (Wednesdays).  We believe in learning by doing, and teachers are encouraged to 

venture with their students into the community and to bring speakers into the School. 
 

As an independent school, we have the flexibility to tailor the position to the ideal candidate.  Students take part 

in field trips on Wednesdays and helping lead trips on Wednesdays is a possible component of this position.  So, it 

could be a full or part-time position (75% position, 4 days per week and/or flexible schedule). 
 

 


